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DOMAINES DE SPECIALISATION

Economie du travail; économie de la santé; économie de I’éducation; microéconométrie appliquée.

Recherches des politiques publiques sur la santé publique, les proches aidants, ’apprentissage tout au long
de la vie, I'intelligence artificielle (IA), le don d’organes.

FORMATION

2015 - 2022 Doctorat en Economie
Université de Maastricht (Pays-Bas)
These: Direct and Indirect Effects of Public Policies and Interventions [Effets directs et
indirects des politiques publiques et des interventions|

2010 — 2011 Master en Administration Publique — Cuw Lande
Université Radboud Nimegue (Pays-Bas)

These: Effective communication strategies for asking next-of-kin for consent for post-
mortem organ donation [S#atégies de communication efficaces pour demander anx proches de
consentir an don d'organes lors du décés|

2006 — 2011 Bachelor en Administration Publique
Université Radboud Nimegue (Pays-Bas)
These: Care advisory teams for early school-leaver prevention [Eguipes de conseil social pour
la prévention des sorties précoces du systéme scolaire]

EXPERIENCE PROFESSIONNELLE

2024 — Post-doctorante 4 PEcole d’Economie de Paris (PSE) (France)
Institut des Politiques Publiques (IPP)

Thémes: Proches aidants; fardeau des aidants; aidants mineurs

2022 -2024  Economiste 2 POCDE (France)
Ditection de I'Emploi, du Travail et des Affaires sociales (ELS)
Thémes: Ethique de l'utilisation de I'TA dans le lieu de travail; 'utilisation de I'IA pour les

avantages sociaux; la gestion algorithmique; des politiques publiques sur I'TA.

2018 —2022  Economiste Junior 2 POCDE (France)
Ditection de I'Emploi, du Travail et des Affaires sociales (ELS)
Themes: Evolution des besoins en compétences; la formation des adultes; I'utilisation de
ITA dans la formation; 'enseignement et formation professionnels; prévisions de
besoins de personnel de santé.

2016 — 2018 Chargée de TD aI’Université de Maastricht (Pays-Bas)
School of Business and Economics

Cours: Méthodes d'identification des effets causaux; Techniques de présentation.

2012 - 2015 Chercheuse a ’'Université de Maastricht (Pays-Bas)
Research Centre for Education and the Labour Market (ROA)
Themes: Transitions entre 1'école et le travail; le décrochage scolaire; jeunes qui ne sont
ni en emploi, ni en études, ni en formation (NEET'); enseignement et formation
professionnels.
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PUBLICATIONS DANS DES REVUES A COMITE DE LECTURE

® Golsteyn, B.H.H. & Verhagen, A.M.C. (2021). Deceased by Default: Consent Systems and Organ-
Patient Mottality. PLoS ONE, 16(3): ¢0247719.

® Golsteyn, B.H.H., Jansen, M.W.J., van Kann, D.H.H. & Verhagen, A.M.C. (2020). Does Stimulating

Physical Activity Affect School Performance? Journal of Policy Analysis and Management, 39(1),
pp.64-95. DOI: 10.1002/pam.22156.

PUBLICATIONS SUR LES RECHERCHES DES POLITIQUES PUBLIQUES

EN ANGLAIS

® Verhagen, A. (2024). Using Al to manage minimum income benefits and unemployment assistance:
Opportunities, risks and possible policy directions. OECD Artificial Intelligence Papers, No. 21. Paris:
OECD Publishing.

e OECD (2024). Using Al in the workplace: Opportunities, risks and policy responses. OECD Artificial
Intelligence Papers, No. 11. Paris: OECD Publishing.

® Green, A, Salvi del Pero, A. & Verhagen, A. (2023). Artificial Intelligence, Job Quality, and
Inclusiveness. In: OECD Employment Ontlook 2023: Artificial Intelligence and the Labour Market (pp. 128-
154). Paris: OECD Publishing,.

® Salvidel Pero, A. & Verhagen, A. (2023). Ensuring Trustworthy Artificial Intelligence in the
Workplace: Countries’ Policy Action. In: OECD Employment Outlook 2023: Artificial Intelligence and the
Labour Market (pp. 182-220). Paris: OECD Publishing.

e OECD (2023), Assessing and Anticipating Skills for the Green Transition: Unlocking Talent for a
Sustainable F'uture. Paris: OECD Publishing.

e OECD/ILO (2022). Equipping Health Workers with the Right Skills: Skills Anticipation in the
Health Workforce. Paris: OECD Publishing.
OECD (2022). Skills for Jobs 2022: Key Insights. Paris: OECD Publishing.
Vandeweyer, M. & Verhagen, A. (2022). Skills Imbalances in the South African Labour Market:
Detailed results from the OECD Skills for Jobs database. Pretoria: DHET.

® Verhagen, A. (2021). Opportunities and Drawbacks of Using Artificial Intelligence for Training.
OECD Social, Enmployment and Migration Working Papers, No. 266. Paris: OECD Publishing.

® Vandeweyer, M. & Verhagen, A. (2020). The Changing [.abour Market for Graduates from Medium-
Level Vocational Education and Training. OECD Social, Employment and Migration Working Papers, No.
244. Paris: OECD Publishing.

e Vandeweyer, M. & Verhagen, A. (2020). Smooth transitions but in a changing market: The prospects
of vocational education and training graduates. In: OECD Employment Outlook 2020: Worker Security
and the COVID-19 Crisis (pp. 262-337). Paris: OECD Publishing.

o OECD (2020). Increasing Adult Learning Participation: Learning from Successful Reforms. Paris:
OECD Publishing.

e OECD (2019). Getting Skills Right: Making Adult Learning Work in Social Partnership. Paris:
OECD Publishing.

® Verhagen, A.M.C. & Meng, C.M. (2014). School-leavers Between Education and the Labour Market
2013: Facts and Figures. Maastricht: Research Centre for Education and the Labour Market.

® Verhagen, A.M.C. (2014). The Dutch Vocational Education and Training System. Maastricht:
Research Centre for Education and the Labour Market.

e Humburg, M., Velden, RK.W. van der & Verhagen, A.M.C. (2013). The Emplovability of Higher
Education Graduates: The Employers’ Perspective. Brussels: European Commission.

® Meng, C.M. & Verhagen, A.M.C. (2013). Early school-leavers. Maastricht: Research Centre for
Education and the Labour Market.
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https://doi.org/10.1371/journal.pone.0247719
https://doi.org/10.1371/journal.pone.0247719
https://doi.org/10.1002/pam.22156
https://doi.org/10.1002/pam.22156
https://doi.org/10.1787/718c93a1-en
https://doi.org/10.1787/718c93a1-en
https://doi.org/10.1787/73d417f9-en
https://doi.org/10.1787/99c4c123-en
https://doi.org/10.1787/99c4c123-en
https://doi.org/10.1787/04b3d08d-en
https://doi.org/10.1787/04b3d08d-en
https://doi.org/10.1787/28fa0bb5-en
https://doi.org/10.1787/28fa0bb5-en
https://doi.org/10.1787/9b83282e-en
https://doi.org/10.1787/9b83282e-en
https://www.oecdskillsforjobsdatabase.org/data/S4J2022_results.pdf
https://lmi-research.org.za/wp-content/uploads/2022/11/DPRU-LMI-Project-5-5_Skills-Imbalances-in-the-SA-Labour-Market_2022.pdf
https://lmi-research.org.za/wp-content/uploads/2022/11/DPRU-LMI-Project-5-5_Skills-Imbalances-in-the-SA-Labour-Market_2022.pdf
https://doi.org/10.1787/22729bd6-en
https://www.oecd-ilibrary.org/social-issues-migration-health/the-changing-labour-market-for-graduates-from-medium-level-vocational-education-and-training_503bcecb-en
https://www.oecd-ilibrary.org/social-issues-migration-health/the-changing-labour-market-for-graduates-from-medium-level-vocational-education-and-training_503bcecb-en
https://www.oecd-ilibrary.org/sites/1686c758-en/1/3/5/index.html?itemId=/content/publication/1686c758-en&_csp_=fc80786ea6a3a7b4628d3f05b1e2e5d7&itemIGO=oecd&itemContentType=book
https://www.oecd-ilibrary.org/sites/1686c758-en/1/3/5/index.html?itemId=/content/publication/1686c758-en&_csp_=fc80786ea6a3a7b4628d3f05b1e2e5d7&itemIGO=oecd&itemContentType=book
https://www.oecd-ilibrary.org/sites/1686c758-en/1/3/5/index.html?itemId=/content/publication/1686c758-en&_csp_=fc80786ea6a3a7b4628d3f05b1e2e5d7&itemIGO=oecd&itemContentType=book
https://www.oecd-ilibrary.org/docserver/cf5d9c21-en.pdf?expires=1593166570&id=id&accname=ocid84004878&checksum=50042977DA49B690AD988EEAF26C230E
http://www.oecd.org/employment/emp/adult-learning-work-in-social-partnership-2019.pdf
https://cris.maastrichtuniversity.nl/portal/files/29674676/ROA_F_2014_2E.pdf
https://cris.maastrichtuniversity.nl/portal/files/29674676/ROA_F_2014_2E.pdf
https://cris.maastrichtuniversity.nl/portal/files/1355253/guid-c66536a7-3a31-4da1-abe2-af392ba4e2a2-ASSET1.0.pdf
https://publications.europa.eu/en/publication-detail/-/publication/ecbcc42d-349e-4903-a844-9820680baa1a/language-en
https://publications.europa.eu/en/publication-detail/-/publication/ecbcc42d-349e-4903-a844-9820680baa1a/language-en
https://cris.maastrichtuniversity.nl/portal/files/29674593/ROA_F_2013_3E.pdf
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e Kuenn, A.C., Meng, C.M., Peters, Z. & Verhagen, AM.C. (2013). Competencies: Requirements and
Acquisition. Maastricht: Research Centre for Education and the Labour Market.

® Huigen, T.G., Meng, C.M. & Verhagen, A.M.C. (2012). Early School-Leavers. Maastricht: Research
Centre for Education and the Labour Market.

® Meng, C.M. & Verhagen, A.M.C. (2012). School-Leavers Between FEducation and the Labour Market
2011: Facts and Figures. Maastricht: Research Centre for Education and the Labour Market.

EN NEERLANDAIS

® [ liste complete est disponible ici.

PRESENTATIONS
4EU+ Al Days (CZE, 2024)
Le Comité de I'emploi, du travail et des affaires sociales de 'OCDE - ELSAC (FRA, 2024)
Learning and Work Seminar, Université de Maastricht (NLD, 2023)
Wortld Summit AT (NLD, 2023) Vidéo
Lawtomation Days Conference (ESP, 2023)
Global Alliance Roundtable for Healthy Workplaces (en ligne, 2023)
Le groupe de travail sur 'emploi de POCDE (FRA, 2023)
OECD-ILO Working for Health Peer-Learning Workshop (en ligne, 2022)
Innovative Approaches for Future-Ready Adult Learning Systems (en ligne, 2022) Vidéo
Viva Technology (FRA, 2021)
Educaid TVET Workshop (BEL, 2019)
BIBB Conference on the Economics of Vocational Education and Training (DEU, 2019)
Applied Economics Seminar, OCDE (FRA, 2019)
Conference of the European Society for Population Economics - ESPE (BEL, 2018; GBR, 2017)
IZA Summer School in Labour Economics (DEU, 2018)
Lunch séminaire d’économie appliquée, Ecole d’Economie de Paris - PSE (FRA, 2018)
Learning and Work Seminar, Université de Maastricht (NLD, 2017)
Conference of the European Association of Labour Economists - EALE (CHE, 2017)
The Netherlands Economists Day (NLD, 2017)
Human Enhancement and Learning Seminar (NLD, 2016)
Workshop of the European Research Network on Transitions In Youth (ESP, 2014)

EXPERIENCE EN MATIERE D’ENSEIGNEMENT

Chargée de TD : ‘Understanding society’ (2016 — 2018)

Université de Maastricht, School of Business and Economics

Description: Enseignement et cotrection d'un cours sur les stratégies empiriques d'identification des effets

causaux dans les phénomenes sociaux, et réflexion critique sur la validité de la recherche empirique.

Chargée de TD : ‘Presentation skills’ (2016 — 2018)
Université de Maastricht, School of Business and Economics
Description: Enseignement et correction d'un cours pratique visant a améliorer les compétences de

présentation des étudiants.

Assistante d’enseignement : ‘Research and Intervention Methology’ (2010)
Université Radboud Nimegue, School of Management
Description: Enseignement et cotrection d'un cours sur l'utilisation de SPSS et l'interprétation des résultats.
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https://cris.maastrichtuniversity.nl/portal/files/1541061/content
https://cris.maastrichtuniversity.nl/portal/files/1541061/content
http://roa.sbe.maastrichtuniversity.nl/roanew/wp-content/uploads/2019/01/ROA_F_2012_2E.pdf
http://roa.sbe.maastrichtuniversity.nl/roanew/wp-content/uploads/2019/01/ROA_F_2012_1E.pdf
http://roa.sbe.maastrichtuniversity.nl/roanew/wp-content/uploads/2019/01/ROA_F_2012_1E.pdf
https://roa.nl/publications/all-type-of-publications?page=1&year=&search=A.M.C.%20Verhagen
https://www.youtube.com/watch?v=IfN-nv3XHds
https://www.oecd-events.org/innovative-approaches-adult-learning/session/73981c2f-f450-ec11-981f-a04a5e7cdc9e'
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FORMATIONS ET COMPETENCES

LANGUES
Néerlandais : langue maternelle Anglais : courant Frangais : avancé (diplome C1)

PROGRAMMATION ET STATISTIQUES
Stata : experte (10 ans d’expérience professionnelle)
R : débutante (= 1 an d’expérience professionnelle)

AUTRE

Analyses et évaluations des politiques publiques : 12 ans d’expérience professionnelle

Conseils en politique fondés sur des preuves scientifiques : 12 ans d’expérience professionnelle
Techniques d’entretien pour recherches qualitatives : 12 ans d’expérience professionnelle

- Page 4/4 -



