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RESEARCH FIELDS

Primary Fields:
Public Economics
Labour Economics

Secondary Fields:
Applied Microeconomics
Economics of Wellbeing

EDUCATION

Paris School of Economics - Pantheon Sorbonne University, Paris
Ph.D. Candidate, Economics 2014 - 2017 (expected)
Supervisors: Andrew E. Clark and David N. Margolis

Paris School of Economics - EHESS, Paris
M.Sc., Economics 2012 - 2014
Supervisor: Lionel Kesztenbaum

University of Rouen, Rouen
B.A., Economics (with honors) 2009 - 2012

AFFILIATION

Research affiliate at the Well-Being Observatory 2014 -

TEACHING EXPERIENCE

Pantheon Sorbonne University, Paris
T.A., Microeconomics 2014 - 2017
Professors: Francis Bloch and André Lapidus

Pantheon Sorbonne University, Paris
T.A., Communication 2014 - 2017
Professors: Marie Salognon

RELEVANT POSITIONS HELD

London School of Economics - CEP, London
Research Assistant 2015 - 2016
Supervisor: Richard Layard

Paris School of Economics - INED, Paris
Research Assistant 2013 - 2014
Supervisors: Jerome Bourdieu and Lionel Kesztenbaum

Paris School of Economics, Paris
Research Assistant 2012 - 2013
Supervisors: Sylvie Lambert and Karen Macours



ARTICLES

Working Hours Mismatch and Subjective Wellbeing: Evidence from Germany
Status: Submitted to Labour Economics

In the broad perspective of studying the impact of underemployment and overemployment, this article
tackles the question of the relationship between working hours mismatches and subjective wellbeing
in couples. Based on within regressions applied to a German sample (the SOEP), I contribute to the
literature in a number of ways. I first identify a new set of correlations: for workers in relatively low-
paying jobs, own overemployment and severe underemployment produce similar falls in life satisfaction
while only spousal overemployment is associated with lower subjective wellbeing, even after controlling
for partner’s life satisfaction. I also introduce interactions between own and spousal working hours
mismatches on subjective wellbeing. These are positive, so that working hours mismatches reduce
wellbeing less when they are shared by both couple members. Finally, dynamic panel models are used
for the first time in this literature to identify the causal impact of working hours mismatches (own and
spousal) on subjective wellbeing.

Gender Norms, Fairness, and Relative Labour Supply Within Households
Co-authored with Sarah Fleche and Nattavudh Powdthavee
Status: Work in progress

This paper studies the impacts of relative working hours within households. We find that womens life
satisfaction is lower, while their propensity to quit the labour force is higher, in couples where the
wifes working hours exceed the husbands. Husbands, on the other hand, are not affected by being in
a relationship where women work longer hours than they do. The results are robust to controlling for
the relative income within the household. We argue that these patterns have less to do with guilt and
are best explained by the perception of fairness regarding the household division of work: in couples
where the wife works longer hours than the husband, there is little evidence of the husband “stepping
up” and doing relatively more household chores to compensate his wifes time in the labour force.

The Shorter Workweek and Worker Wellbeing: Evidence from Portugal and France
Status: Submitted to the Economic Journal

Mandatory reductions in the workweek can be used by governments to attempt to reduce unemployment,
and are usually assumed to improve the wellbeing of workers. Nevertheless, the net impact of shorter
workweeks on worker welfare is ambiguous ex-ante and little empirical effort has been devoted to identify
how worker satisfaction changes with mandatory reductions in working time. Using data from the
European Community Household Panel, this paper evaluates the impact of the exogenous reductions in
weekly working hours induced by reforms implemented in Portugal and France. Difference-in-difference
estimation results suggest that reduced working hours generated significant and robust increases in job
and leisure satisfaction of the workers affected in both countries, with the rise in the former mainly
being explained by greater satisfaction with working hours and working conditions.

Partial Employment Protection and Perceived Job Security: Evidence from France
Co-authored with Alexandre Georgieff
Status: Under Review at Oxford Economic Papers

This paper assesses the causal effect of partial employment protection on workers’ subjective job security
via the perceived probability of layoff. We consider the rise in the French Delalande tax, which is paid by
private firms if they lay off older workers. This reform was restricted to large firms and therefore allows
us to use a difference-in-difference strategy. In ECHP data, we find that the change in the perceived
probability of layoffs induced by the higher Delalande tax improved the subjective job security of older
(protected) workers, but at the cost of a negative externality on other workers. The changes in job



security in both groups are of similar size, but as unprotected workers are the large majority of the
sample, the population effect of the tax on layoffs was to reduce job security.

CONFERENCES, WORKSHOPS, SEMINARS

2017
“Inequality by the Numbers” Workshop, CUNY

2016
Rencontres d’Aussois, Aussois
Behavioural Seminar, PSE
Workshop on Subjective Survey Data, Trier
Royal Economic Society, University of Essex
CEP Annual Conference, LSE
Applied Economics Seminar, PSE
WIP Seminar, PSE

2015
Rencontres d’Aussois, Aussois
3rd International Ph.D. Meeting in Economics, Thessaloniki
WIP Seminar, PSE

OTHER ACADEMIC ACTIVITIES

Referee for Journal of Behavioral and Experimental Economics, Revue Economique

Organiser of the Applied Economics seminar at PSE 2016 - 2017

COMPUTER SKILLS

Statistical Packages & Software Stata, LaTeX, CsPro, Microsoft Office

LANGUAGES

French (native)
English (fluent)
Spanish (beginner)
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